ANEMI HOTEL SUSTAINABILITY POLICY DOCUMENT

Human Rights Policy

ITOAITIKH ANOPQIIINOQN ATAKATOMATON

To Anemi Hotel and Suites mmotedet 0o §ikaio XE1P1oud TOV ATOUMV U10¢ KOVOVIAS Kat
Seopevetar va Stao@akilel to kaboAiko Sikaiwpa kaBe avbpmmmov va avTipetowmideTal pe
aflompénela, 100TnTa kal oefaouod aveaptntmg Opnokeiag, pLAov, eBvikoTnTAC, AEPUATOC,
Xpmpartog, Te€ovaAikng katevhuvong, nAikiag , TOATIoNOD 1) avastnplag.

Jvuykekplueva:

¢ Avayvwpidovtal oAa ta avlpomva Sikai®pata 0me autd S1EToVTAl Ao TV TAYKOOoUA
S1axnpuén twv avBpwmivov Sikawpdtwy.

o Tevikn Zvvélevon twv Hvopevov EBvav to 1948.

o Yefouaote 0AOVG TOUG EpYAlOUEVOLG Kol SnAwvovuue vitevBuva mwg:
o 'OAot 01 epyadOUEVOL £XOVV YPATITEG KA1 LITOYEYPAUUEVES CLUUPAOETG.
= 'OAo01 01 EpYALOEVOL EVIUEPMDVOVTAL OYXETIKA UE TOVG OPOLG KA TIG oLVOTKEC

QITA0YOANOTG TOUG KA EXOVV VITOYEYPAULEVO AVTIYPAPO TNG OUUPACTIS TOVG.

o 'OAot o1 epyadopevol TANpovovTal pe Baon tov efviko katotato uodo.
= Alamnpeital apyeio OAwv twv Hobwv mov katafailovtal, cupmepAaufavouevmy
TOWV AVTYPAP®V TV LoOmv.
= Orunepwpleg Twv dedovAevuevmy eite katafarrovial otov epyadoUevo elte

APAIPOVVTAL ATTO TIG WPES EPYATIAG.

o Ymapyel MOATIKT) TEIDAPYIKOV TAPATTOUATOV 1) ostoia Stafadetal otoug
ePYalOEVOLG.

o Evnuepmvetal 1o Tpoommiko 000V apopd To Sikaimpa avagopag KAIolov
TTAPATIOVOU.

o Ymapyel OYETIKT) TTOAITIKT) KATA TV S10KPloE®V 1) OTTOI0 KOIVOITOIEITAL O€ OAOVG TOVG
VITAAAT)AoUC.

o Alatnpovvtal apyela ekmaidevong OAwV Twv ePYAOUEV®V KAl I0mV EVKAIPIOV 0TV
vyeia kal v ac@aiela.

o Efao@aiiletatl 611 o1 vtepyoAdfor tov epyadovral otV 1I810KTNoia Hag
avTipetomdovTal Sikaia CLUP®VA LLE TOUG OPOUVG KAl TI CLVOTKEG ATTATYKOANOTG TOVG.

o Evépyeieg mov mpaypartomolovvtal oty Tomkn kowvotnta:
o IMapéyovtal vVINPEieg OMWS YIATPOC 1) 080VTIATPOC, XWPIG TNV MPBOAT TAPAAOYWV
TEAWV.
o Aev mapepmodietal To Sikaimua TpOcRAcNS OTNV TOTKT KOWVOTNTA.



o Aappavovtat 0Aeg ot amapaitnteg Stadikaoieg yia v Stapuialn towv maSiov amo
KAOe pop@ng ekpeTtaAevong (0eE0VAAIKNG KAKOTIOINONG, EKPOBIoU0T, TApAUEAOTC)
o Alao@AAETAL O TTOAITIOHOC KAl O1 TAPASOOELS TNG TOTIKTC KOWVOTITAC

Ex pepovg g Atevbuvvoewg,

"EBeAvv KheavBoug KwpoSpopov

ExteAeotikr) AlevBovipla

HUMAN RIGHTS POLICY

Anemi Hotel and Suites believes in the fair treatment of individuals in a society and is
committed to ensuring the universal right of every human being to be treated with dignity,
equality and respect regardless of religion, gender, nationality, skin, colour, sexual
orientation, age, culture or disability.

Specifically:

¢ All human rights are recognized as governed by the Universal Declaration of Human
Rights.
¢ General Assembly of the United Nations in 1948.
e We respect all employees and responsibly declare that:
o All employees have written and signed contracts.
o = All employees are informed of their terms and conditions of employment and have
a signed copy of their contract.

¢ Personal documents of employees (passports, identity cards or other records) are not
kept.
¢ All employees are paid based on the national minimum wage.

o = Arecord is maintained of all wages paid, including copies of wages.

¢ There is a monitoring system thus demonstrating compliance with national legislation
regarding employees' working hours.



o = Overtime accruals are either paid to the employee or deducted from the hours
worked.
¢ There is a disciplinary policy which is read to employees.
¢ The staff is informed about the right to report a complaint.
¢ There is a relevant anti-discrimination policy which is communicated to all employees.
o personal record is kept of the working conditions of all employees under the age of 18.
¢ Training records of all employees are maintained on environmental education programs,
contribution to the local community and equal opportunity health and safety.
o Ensuring that subcontractors working on our property are treated fairly in accordance

with their terms and conditions of employment.
Actions carried out in the Local community:

o Services such as a doctor or dentist are provided, without the imposition of unreasonable
fees.

o The right of access to the local community is not impeded.

o All necessary procedures are taken to protect children from any form of exploitation
(sexual abuse, bullying, neglect)

o The culture and traditions of the local community are ensured
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