ANEMI HOTEL SUSTAINABILITY POLICY DOCUMENT

Discrimination Policy

IMoArtikr) Alakpiloemv

To Anemi Hotel & Suites motedet kat Stao@aiilel mwg OAot o1 epyalOUEVOL AVTILETMOI{OVTAL
Sikana kat pe oefaocuo aveEaptnrwg Opnokeiag, puiov, eBVIKOTNTAS, XPOUATOG,
oeCovalikng katevBuvong, nAikiag , TOATIONOV 1) avasnpiag, SnAwvovtag £Tot Ty ion

LETAXELPLOT) KATA TV Stakploewv.
Jvuykekplueva:

o TIpoopepovtal i0eg evkalpieg epyodOTNONG KAl LETAXEIPIONG.
o TIpoo@pepovtal i0eg evkalpieg KATAPTIONG KAl AVEAENG 08 OAO TO TTPOTMITIKO.

AleEaywyr) eEVEPYEIQV:

o Apyel00eTon OAWV TOV TPOOMITIK®V SEG0UEV®OV TV VITAAANAWV, OTTWE NAIKIAG,
eBvikonTag, PUAOL Kl 0eEO0VANIKTC KATEVOLVOTC S1EVKOAUVOVTAG ETO1 LEAAOVTIKEC
TPOOATWPELG Le PAOT) TIG avayKeg TG eTalpeiag.

o OVAAEN apyeElwV EKTAISEVTIKIG KATAPTIONG OA®WVY T®V VITAAANAWYV TTIOTOTOIWMVTAG TTWG
OAO1 01 LITAAANAOL £XOVV TTAPAOCTEL.

¢ Befaiwvopaote mwg OAEG 01 ayyelieg OYXETIKEG ue TNV poknpuén Beoewv epyaciag Sev
elVal YPAUUEVEG LUE TETOL0 TPOTIO TTOV VA AVAPEPETAL LLOVO OE CUYKEKPIUEVES OUAOEG
avOpoOTwV.

o EvBappivoupue tnv vmofoAn airtnoewv yia 0eoeig epyaoiag peow mpowdnong g
TIOATIKN G 100V EVKAIPLOV KAL LETAYEIPIOTC TTPOC OAO TO TTPOCHITIKO.

o Yefouaote Tig S1apopeg OpnokevTikeg 1) SIATNTIKEG ATAITNOEIS TOV TTEAATWV LAG
TPOCPEPOVTAG ETOT KATAMNAEG ETTAOYEG OTA EOTIATOPIA.

¢ Kataywpovue mbBavov mapamova medatwv mov vrefAndnoav kabog kal mwg avta

AVTILETOIOTNKAV MOTE VA ATTOTPEYPOVLE TNV EUPAVIOT] AVAAOYOV TTEPIOTATIKOV.

Ex pepovg ) AtevBuvong,

"EBeAvv KheavBoug Kwpodpopov
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Exteleotikn AtevBovrpla
Discrimination Policy
Non-discriminatory policy

Anemi Hotel & Suites believes and ensures that all employees are treated fairly and with
respect regardless of religion, gender, nationality, color, sexual orientation, age, culture or
disability thus declaring equal treatment against discrimination.

Specifically:

« Equal employment opportunities and treatment are offered.

+ Equal training and development opportunities are offered to all staff.

« We ensure that all employees are paid equally and based on the national minimum wage.
Conduct actions:

« Archiving of all employees' personal data such as age, nationality, gender and sexual

orientation thus facilitating future recruitment based on the needs of the company.
« Keeping training records of all employees certifying that all employees have attended.

We make sure that all job advertisements are not written in such a way that they refer only

to certain groups of people.

« We encourage job applications by promoting a policy of equal opportunity and treatment
for all staff.

» We respect the various religious or dietary requirements of our customers thus offering
suitable options in the restaurants.

« We record possible customer complaints submitted and how they were dealt with in order

to prevent a similar incident from occurring.
On behalf of the Management,

Evelyn Kleanthous Komodromou
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Executive Director

Anemi Hotel - Paphos, Cyprus - Published as part of our Travelife sustainability commitments.



